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How do Apprenticeships Work? 

• Apprenticeships combine practical on-the-job skills with study in an employed position within an 
organisation.

• They give an opportunity to gain the technical knowledge, practical experience and wider skills needed for 
your future career, through a wide mix of learning in the workplace.

• They are formal off-the-job training and the opportunity to practise new skills in a real work environment.

What are the Minimum Requirements to Apply for an Apprenticeship?

• GCSE Maths and English: Grade C or above (4 or higher) or

• Functional Skills: you must have at least a level 2 in Maths and English to be able to apply for an 
apprenticeship. If you do not meet the requirements, please contact the Training Hub via 
hwetraininghub@nhs.net and we can support you with a pathway to achieve these levels. 

• Be currently employed for 30 hours or more per week
• There may be other requirements depending on the specific course and level you would like to complete.
• Access a range of FAQs on the Healthcare Apprenticeships website

mailto:hwetraininghub@nhs.net
https://haso.skillsforhealth.org.uk/faqs-2/


National NHSE (LTWP) Baseline Data for Apprenticeships



Apprenticeships offered in HWE Primary Care

Apprenticeship Level Further Information

Business Administration 3-4 www.jace-training.co.uk

Practice Manager/Operations Manager 3-7
PMA Apprenticeships – PMA

Course Programme Information – Higher and Degree Apprenticeships

Nurse Associate 3-4

Nursing associate | | Uni of Herts

FdSc Nursing Associate - FdSc – ARU

X20 | Foundation Degree in Nursing Associate Practice | Open University

Nurse/Top Up 5/6

Registered Nurse Degree Apprenticeship | Courses | Uni of Herts

Nursing apprenticeships - ARU

Registered Nurse Degree Apprenticeship | Open University

Community Health Worker 3 Community Health and Wellbeing Worker Apprenticeship | Buttercups Training

Pharmacy Technician 3
Pharmacy Technician Training Programme (Apprenticeship Pathway) | Buttercups 

Training

Dental Practice Manager 4 PMA Apprenticeships – PMA

Advanced Clinical Practitioner 7 Course Programme Information – Higher and Degree Apprenticeships

http://www.jace-training.co.uk/
https://pma-uk.org/pma-apprenticeships/
https://apprenticeships.herts.ac.uk/your-programme/
https://www.herts.ac.uk/for-business/skills/apprenticeships/nursing-associate
https://www.aru.ac.uk/study/degree-apprenticeships/apprentice/our-courses/nursing-associate-higher-apprenticeship
https://www.open.ac.uk/courses/nursing-healthcare/diplomas/foundation-degree-in-nursing-associate-practice-x20
https://www.herts.ac.uk/courses/degree-apprenticeships/registered-nurse-degree-apprenticeship2
https://www.aru.ac.uk/study/degree-apprenticeships/apprentice/nursing-apprenticeships
https://business.open.ac.uk/apprenticeships/registered-nurse-degree
https://www.buttercupstraining.co.uk/course/community-health-and-wellbeing-worker-apprenticeship
https://www.buttercupstraining.co.uk/course/pharmacy-technician-training-programme-apprenticeship-pathway
https://www.buttercupstraining.co.uk/course/pharmacy-technician-training-programme-apprenticeship-pathway
https://pma-uk.org/pma-apprenticeships/
https://apprenticeships.herts.ac.uk/your-programme/


Clinical Reciprocal Placements

• Practices supporting an apprentice are asked to offer reciprocal placements

• When your apprentice is on another placement, you accept a student 

• Understand practices are limited with space and supervisory capacity so this is 
not mandatory 

• Positive experience for practices and students in Primary Care 



Clinical Partnership Working

• Nurse Associate (NA) Apprentices can only join a training course that has NMC approval. 

Direct Employers must join local partnerships to be able to access the training pathway. 

• Joining the NA Apprenticeship education programme is not automatic, and applicants will 

be asked to attend an interview conducted by the HEI and then a decision will be made 

on suitability.

• Alternative Placements are necessary for ensuring that Student Nurse Associates (SNAs) 

gain experience and  application of practical skills to meet NMC Standards. These can 

include:

• Acute/Hospital settings

• Community and mental health settings

• PVIs (Private, Voluntary and Independent settings)

• Students will  be required to wear a uniform when on placements outside of their 

organisation where it is essential to the role.

• OH records/immunisation, DBS and MH training are up to date



Employment Options for Direct Patient Care (DPC)

Option One:  Practice identifies an existing member of staff 
to become a DPC (not including Nurse or GP) apprentice 
and covers salary costs independent of ARRS funding

Option Two: PCN identifies an existing member of staff to 
become a DPC (not including Nurse or GP) apprentice and 
utilises ARRS funding

Option Three: PCN completes an external recruitment 
process for a NA apprentice and utilises ARRS funding – 
assistance from Primary Care Careers (PCC)

PCN 
Level

Practice 
Level



What are the Benefits for Primary Care?

Apprenticeships are available for individuals over the age of 16 and combine on-the-job training 
with study. You can offer this opportunity to new or current staff members.
Apprenticeships are available up to a university degree level and can be completed in various 
job roles.

Benefits for your business

• Introduce fresh talent and ideas to Primary Care by recruiting new staff and upskilling 
current staff

• Align training to your business needs
• Boost staff loyalty and motivation
• Recruitment and Retention

Cost - You must pay the apprentice at least the minimum wage and you may need to contribute 
to training costs.
Duration - Apprenticeships can last between 12 months and 5 years and starts when the 
apprentice signs their apprenticeship agreement.



What are the Benefits for the Learner?

• Practical learning

• Skills development

• Career progression

• Real-world learning opportunities

• Mentorship

• Professional networking



HWE Apprenticeship Pathway

Practice identifies staff 
member for 

apprenticeship

Practice completes EOI

https://forms.office.com/
e/LEwME5nRUr

TH receives EoI and sends 
out information pack to 

the practice and staff 
member

Practice sends TH 3rd 
Party Levy request form 

along with certificates for 
OH, DBS and GCSE’s

HEI interview applicant
HEI contacts applicant for 

more information 

TH sends information to 
HEI and Health & Care 

Academy

TH follows up with 
practice to answer any 

questions and any unmet  
requirements

Applicant applies for the 
course with HEI

Practice arranges new 
contract of employment 

with applicant where 
applicable 

Practice applies to PCN for 
funding where applicable 

Practice applies for 3rd 
Party Levy funding 

through Health and Care 
Academy

https://forms.office.com/e/LEwME5nRUr
https://forms.office.com/e/LEwME5nRUr


Helpful Links

• Apprenticeships in Primary Care
• Advanced Practice

• Registering a Digital Apprenticeship Service (DAS) Account
• HWE Primary Care Apprenticeships

• Videos – HASO FAQs

Any questions?

Email l.ferry1@nhs.net for more information

https://haso.skillsforhealth.org.uk/wp-content/uploads/2020/07/2020.07.08-Apprenticeships-in-Primary-Care-v3.pdf
https://haso.skillsforhealth.org.uk/faq-category/faq-videos/#question-26532
mailto:l.ferry1@nhs.net
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